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This policy is drawn up as a response in addressing the school’s responsibilities under The 
Equality Act 2010.  In all schools, the governing bodies are responsible for these matters. 
 
Disability is defined as being where a person is suffering from a physical or mental impairment 
that has a substantial and long-term adverse effect on the person's ability to carry out normal 
day-to-day activities.  (See Appendix 1 for further information.)  
 
Valley Invicta Primary School at Leybourne Chase is required to prepare Accessibility 
Strategies and Plans respectively for increasing over time the accessibility of the school. 
 
Leybourne Chase Primary School recognises that many of its students, visitors, staff, parents 
and governors, whether disabled or otherwise, have individual needs when seeking to make use 
of the school and its facilities.  However, the school recognises the fact that for some users the 
nature of their disabilities may mean that they experience specific difficulties related to 
accessing education at the school and the physical environment.  As part of its ongoing 
commitment to Equal Opportunities and the delivery of an inclusive educational service, the 
school will endeavour to ensure that disabled people receive the same standards of service as 
everyone else. 
 
In the light of this the school will: 
 

 Communicate to all members of staff that its policy for the provision of educational 
services ensures the inclusion of disabled people.  Such communications will address 
the legal obligations of individuals and of the organisation as a whole. 

 

 Provide appropriate disability awareness training for staff which will explain the policy of 
the school towards disabled users and the effective implementation of access 
improvements. 

 

 Address acts of disability discrimination via existing conduct codes where appropriate. 
 

 Encourage suppliers and contractors to adopt similar policies toward disabled people. 
 
In order to ensure that the services that it provides meet the needs of its disabled customers 
effectively, the school will: 
 

 Consult with disabled students, parents, staff and disability organisations. 



 Plan to make access improvements to enable disabled people to use its services.  
Furthermore the school will effectively communicate their availability to both students, 
staff and other users. 

 Regularly review whether its education and other services are both accessible and 
effective, and take appropriate action. 

 Monitor the implementation and effectiveness of this policy on a regular basis. 

 Operate an accessible complaints procedure whereby disabled people can make 
suggestions for improvements and request assistance. 

 
In furtherance of this policy the school has, through the services of Kent County Council, 
obtained an Access Audit report, indicating existing provision and costed, prioritised 
recommendations for improvement.  The Access Audit report covers: 
 

 The Physical Environment Including Means Of Escape 

 Building Management 

 The Curriculum 

 Materials in Other Formats 
 
This has provided the underlying data to enable the school to produce action plans covering 
these four key areas. 
 
 
 
 
 
 

APPENDIX 1 
 

Any adverse effects must last a year to be considered ‘long-term’. Impairments must affect one 
of the following: 
 

• mobility 
• manual dexterity 
• physical co-ordination 
• continence 
• ability to lift, carry or otherwise move everyday objects 
• speech 
• hearing 
• eyesight 
• memory or ability to concentrate, learn or understand 
• perception of risk of physical danger. 

 
Conditions that employment tribunals have considered a disability include depression, epilepsy, 
ME and asthma. However, this does not mean that all people who suffer from these conditions 
have a disability as defined under the Act. The test is not which condition someone has, rather 
whether the effect of that condition falls into the above definition.  The Disability Discrimination 
Bill has recently amended the definition of disability so that it now includes people with cancer, 
MS and those who are HIV positive, who are deemed disabled from the point of diagnosis. 

 
Agreed time off which is related to an impairment does not count as time off in sickness terms. 





 


